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What is TUPE? 

TUPE stands for Transfer of Undertakings (Protection of Employment) Regulations 2006.  

This is legislation to protect employees when their employment transfers to a new employer. 

This is a very complex piece of legislation, but in very simple terms this means that when 

you transfer to the new employer you will take your existing contract with you along with your 

terms and conditions of employment Your employment is not ending and restarting, it is 

merely continuing with a new employer. Please note, TUPE legislation does not cover your 

occupational pension, although the pension rights that you have already accrued will be 

protected.  The new employer may offer to continue with your current occupational pension 

or offer you a comparable one. 

 

 

What do I need to do? 

 Contact your local steward or phone the branch office to ensure UNISON is aware of 

the transfer 

 Ensure you have a copy of your current contract and terms and conditions, to ensure 

you are aware of exactly what will be transferring.  You can find this out by speaking 

to HR if you are unsure. 

 Be clear of timelines and ask whether the new employer is planning to make any 

changes post transfer and report anything to UNISON 

 

 

What can I expect? 

 

You will not get a new contract but should expect a "goodbye" from the current employer and 

a "welcome" from the new employer. 

If you are ever asked to sign a new contract and you have not applied for a new job, then 

you need to contact the UNISON branch for advice. 

 

If you are issued with a P45 (you shouldn't be, but it sometimes happens), you need to give 

it straight back to avoid tax problems. 

 

 

Can my new employer make changes to my employment? 

 

Although your new employer can make changes to your employment in the future, this 

should not happen without appropriate consultation with you and the trade unions.  Some 

staff stay on their TUPE’d contract and it is never changed (it is a myth that TUPE legislation 

only lasts for two years). 
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If you become aware of any proposals to restructure or make any change you need to 

contact the UNISON branch straight away. 

 

If any policy changes or contractual changes are mentioned by your employer you need to 

inform the UNISON branch.   

 

Even if your employer states that the unions have been, or will be, notified about changes 

please contact the branch to make sure. 

 

 

What if I don’t want to transfer to the new employer? 

 

If you decide not to transfer, your contract will terminate automatically on the date of the 

transfer.   

 

You will not have any right to make a claim for unfair dismissal or entitled to a redundancy 

payment as you have made yourself unemployed. 

 

 

 

If you have any questions regarding the TUPE you can speak to your local trade union 

rep or contact the UNISON branch office for advice. 


