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What is redundancy? 

Redundancy is a form of dismissal from your job when an employer needs to reduce their 
workforce for a valid reason.  It is always the post that is made redundant, and not the 
individual. 
 
You may have to reapply for your own job – this will help the employer decide who to select 
for redundancy.  If you do not apply or are unsuccessful, you’ll still have a job until your 
employer makes you redundant.  You can appeal if you feel that you have been unfairly 
selected (check your policy, or speak to HR on how to do this). 
 
 
Am I entitled to redundancy? 
 
You have the right to redundancy if you have worked for your employer for more than 2 
years and are classed as an “employee”.  You may not be eligible for redundancy pay if your 
employer offers you a “suitable alternative job” (see page 2) and you turn it down.   
 
 
How much redundancy pay am I entitled to? 
 
Redundancy pay is worked out on your age, your earnings (before tax) and how long you’ve 
worked for your employer.  You may get more than the statutory minimum redundancy 
pay if your terms and conditions have an enhanced redundancy payment, so check 
that out first by checking for a policy on your intranet, or speak to HR. 
 
The following is based on statutory (minimum) redundancy:- 
 
Your employer must let you know, in writing, in advance (give notice) that your post is going 
to be made redundant.  How much notice depends on how long you’ve been working there – 
minimum is 1 week (if you’ve worked there for one month to 2 years), one week per year (if 
you’ve been there for 2 to 12 years) and 12 weeks notice (if you’ve worked for the employer 
more than 12 years) 
 
The following is payable:- 
If under aged under 22 – half a weeks pay for each full year worked 
Aged between 22 to 41 – 1 weeks pay for each full year worked after the age of 22 and half 
a years pay for each full year you worked before that. 
Aged 41 or over – 1.5 weeks pay for each full year worked after the age of 41.  One weeks 
pay for each year you worked between 22 to 41 and half a year’s pay for each full year 
worked before you were aged 22. 
 
You can work out your statutory redundancy pay yourself by visiting the website Gov.uk and 
searching for the “redundancy pay calculator.” Statutory redundancy pay is also limited to 20 
years of work. So if you worked for a company for 25 years, statutory redundancy is capped 
at 20 years. 
 
Up to £30,000 of redundancy pay is tax free.   
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Do I have to work my notice? 
 
You can ask your employer to leave before your notice period ends, for example if you have 
another post to go to, but you must get their agreement – if not, they may consider that 
you’ve resigned and you could lose your eligibility for redundancy pay, so make sure you get 
the agreement in writing. 
 
 
What to discuss at the consultation meeting 
 
A consultation meeting will be held with you and this is the chance for your employer to talk 
about the changes they’re planning and why you are at risk of redundancy.  They may also 
discuss alternative posts in the organisation which may be suitable for you. This is a chance 
for you to discuss the process and also ask questions and make suggestions, although the 
employer does not have to make the changes you suggest, but they do need to show 
they’ve listened to you and tried to come to an agreement. 
 
You can appeal against redundancy if you believe your employer has not consulted with you 
fairly.  Details of how to do this can be found in your own policy. 
 
 
What is a “suitable alternative job”? 
 
Whether a job is suitable usually depends on pay, benefits you currently get, where the post 
is located, how similar role it is to your current job, your skills and abilities (you may need 
training) and what terms are being offered.  You have the right to a 4 week trial period in an 
alternative job after your current contract has ended.  Get the dates for the trial period in 
writing – be clear on the end date.  If you both agree that the post is not working out, you can 
still get your redundancy pay. 
 
You need to tell your employer in writing during the trial period if you believe the job is 
unsuitable, explaining why and if you don’t, you could lose the right to redundancy pay. 
 

 

 

If you have any questions regarding the redundancy you can speak to your local trade 

union rep or contact the UNISON branch office for advice. 


